Interviewer Behavior

At Floyd College we conduct interviews both individually and as a committee.  Please remember that your behavior as an interviewer reflects on the college at all times so maintaining a professional demeanor throughout the entire interview process is paramount.  

Often, as part of the selection process, it is necessary to take an applicant to lunch or to engage in some other type of less-structured interview activity. Be aware, the same rules that govern the actual interview questions apply in this setting as well.  Although it may seem "friendly" to inquire about an applicant's family, etc. over lunch, this is still part of the interview situation so the same topics or questions that should be avoided during the interview itself should not be discussed at lunch.  An applicant may volunteer information "my husband and I are going to Disney World on vacation" but you should not pursue this line of conversation "really, do you have any children?"  Instead, a less invasive "oh, that sounds like a lot of fun" is more appropriate.

In general, stick to questions that are relevant to the job and ask each applicant the same questions. Additionally, you can not ask anyone else any questions about the applicant that you are not allowed to ask the applicant directly.  And remember, when it comes to dealing with applicants and people in general, discretion is important and Mark Twain said it best: "It is better to remain quiet and be thought an idiot than to open your mouth and remove all doubt!"
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